	PROJECT: International Employment Process

	INTRODUCTION: 

	Many students are interested in working outside of their home country at some point in their careers.  Often multi-national firms will offer international opportunities to their mid-level and senior employees but rarely use this offered at the entry-level.  Many other people will experience international work experiences while living in their home country but working in tandem with international divisions of their own organization.  

The employee who wants to guarantee an international (working outside of their home country) work experience will often have to pursue this career option as an independent job search and will rely on good networking skills.  It will take some determine goals and hard work to find employment outside of your home country due to legal constraints of many countries who give preference to their own citizens.  The attitude of local employers, even though not constrained by legalities and politics, often referred to hire home country employees.  Nonetheless, thousands of individuals work outside of their home country.
If you are in the job market now, have already accepted employment, anticipate a future entrepreneurial experience or are planning graduate study, this project will be very valuable to you in both the short and long term. This project is the signed to provide an opportunity to research this employment possibility and help minimize the uncertainty and perceived difficulty in obtaining employment outside of their home country.  The independent job search strategy is never easy but it becomes more difficult would it is used across borders.
In order to begin to understand the difficulties and explore the options, you should review the following web sites: IU CIBER’s website www.globalconnector.org or www.overseasjobs.com or www.goinglobal.com or other relevant websites linked from the syllabus or your university Career Center website.  Monster.com also has an international web site component.

	PROJECT INSTRUCTIONS:

	Review Chapters 14, 15 and 16 in the textbook. 

Chapter 16 specifically gets into the development of your contact database which is the main goal of this project. The networking search strategies chapter of your textbook serves as the informational content base of this project. You will need to read the textbook carefully to fully understand this project and use it successfully.

For this project you will want to identify at least three important sources of potential network partners that might help you in your future career management. Chapter 16 will help in this process. You should also use the employer databases that you can access from investment and financial databases of multinational firms.  Various search engines will get you to many resources including official government resources in countries in which you may have an interest.  There are always classified ads posted on the Internet from large city newspapers that list needs for professionals who they various languages.  Your fluency in speaking the local language will greatly impact your ability to find employment possibilities.

Perseverance in your research and use of e-mails to contact with a employers will greatly aid you in your international job search.  You will beyond the leading edge among people seeking to make such a significant change in their professional career goals.
Your finished project should fulfill ALL of the requirements below.

A. Prospect Cards/Database:  Identify your needs: job type, job description, possible locations, industries, job functions, array of potential employers, and target markets. What is your most likely market to sell your talents to?  The Internet will be your greatest ally in identifying prospective contacts so that you will be in a position to enter specific names into your international contact database or prospect cards. . 
B. Job Leads: How do you propose to identify job leads? 

1. Review the various job listing resources that are most likely to generate job leads for you. List the three resources that you find most useful for you.  You will need to research the Internet, international newspapers, international professional associations, specific employer web sites, government agency web sites in the country(s) where you desire to seek employment.  Be specific in identifying the three most likely resources that will assist your specific international job search.
2. Briefly explain why you feel that these three resources are likely to produce the most job leads for you.  Use some specific examples.
C. Country Specific Resume/Employment Information: Identify one possible country of interest to you for employment.  Checking in www.goinglobal.com or in other resources, list and discuss differences in resume formats and the local employment process between that country and your home country. 
D. Country Specific Cultural Information: Using the same country of interest that you discussed in section C, list several cultural differences you have discovered in your research that would affect your business behavior there. Are you certain that you will be happy in that environment?  How will you adjust to the local professional employment work climate?  What can you to now that will help your transition to another country besides learning the language? 


	Turn In:

	· List of prospect information.  Identification of contact resources and employment information needed to start your independent job search strategy.
      Top 3 job leads generators that your research indicates as potentially available and useful.
       Resume/employment differences for one country.  Describe the differences and employment approaches.
· Cultural differences for same country and how you intend to adjust/prepare for the new environment.


